
[image: image1.jpg]ﬁfracombe Academy

A Specialist Arts School & Sixth Form



                 

Hope, Kindness, Courage, Integrity, Trust, Respect and Responsibility.
RESTRAINT POLICY


Ilfracombe Arts College is committed to Every Child Matters. Staff should at all times aware of the health, safety and well being of our students.
All staff receive an annual update on child protection policy and procedures (see Child Protection Policy and Procedures 2007)

New staff receive Child Protection Training as part of their induction

All staff are aware that he use of any form of corporal punishment is unacceptable and illegal.

Child Protection training makes it clear to staff that in most circumstances any physical contact with a student is unnecessary and inadvisable. 

There may be occasions however when restraint is necessary. The guidance below is taken from DFES circular 10/98 550A.

It may be appropriate to restrain a child if the child is:

· committing a criminal offence (including behaving in a way that would be an offence if the pupil were not under the age of criminal responsibility);

· injuring themselves or others;

· causing damage to property (including the pupil's own property);

· engaging in any behaviour prejudicial to maintaining good order and discipline at the school or among any of its pupils, whether that behaviour occurs in a classroom during a teaching session or elsewhere.

The provision applies when a teacher, or other authorised person, is on the school premises, and when he or she has lawful control or charge of the pupil concerned elsewhere e.g. on a field trip or other authorised out of school activity.
 
Action in self-defence or in an emergency
Everyone has the right to defend themselves against an attack provided they do not use a disproportionate degree of force to do so. 

In an emergency, for example if a pupil was at immediate risk of injury or on the point of inflicting injury on someone else, a member of staff would be entitled to intervene. 

Examples of Incidents  

· a pupil attacks a member of staff, or another pupil; 

· pupils are fighting;

· a pupil is engaged in, or is on the verge of committing, deliberate damage or vandalism to property;

· a pupil is causing, or at risk of causing, injury or damage by accident, by rough play, or by misuse of dangerous materials or objects;

· a pupil absconds from a class or tries to leave school only if there is an obvious and immediate danger resulting from allowing the student to leave

Reasonable Force

There is no legal definition of `reasonable force'. It will always depend on all the circumstances of the individual case.


· the use of force can be regarded as reasonable only if the circumstances of the particular incident warrant it. The use of any degree of force is unlawful if the particular circumstances do not warrant the use of physical force. Therefore physical force could not be justified to prevent a pupil from committing a trivial misdemeanour, or in a situation that clearly could be resolved without force. 

· the degree of force employed must be in proportion to the circumstances of the incident and the seriousness of the behaviour or the consequences it is intended to prevent. Any force used should always be the minimum needed to achieve the desired result.

Records
Detailed and up-to-date records will be kept of any incidents where force is used and use of Restraint Form must be completed. It is always advisable to inform parents of such an incident and to allow an opportunity to discuss it.

Records of incidents should include the following information:

· the name(s) of the pupil(s) involved 

· when and where the incident took place 

· why the use of force was deemed necessary 

· details of the incident, including all steps taken to diffuse the situation and resolve it without force and the nature of the force used 

· the pupil’s response 

· the outcome of the incident 

· a description of any injuries suffered by the pupil or others and/or any property damaged during the incident. 

Policy Date: November 2007 and revised September 2018





Last updated: June 2019





Committee responsible: Safeguarding and SEN – Jan Gatley 





Where it came from: Sharon Barnes











PAGE  
2

